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Question: 

Report how performance criteria in the remuneration policies relate to the highest governance body’s and 
senior executives’ objectives for economic, environmental, and social topics 

 
Response: 

 
As disclosed in its Information Circular, the Board is responsible for approving all compensation matters related 
to the Company's directors and executives. To assist with the oversight of the Company's compensation program, 
the Board has established a Compensation Committee consisting of three independent Directors. As mandated 
in its charter, the Compensation Committee is responsible for ensuring the Company's executive compensation 
levels are competitive and sufficiently motivating to attract, hire, retain, and inspire the Company’s executives, 
and for recommending compensation paid to Directors.  

The Compensation Committee reviews the salary levels of the Company’s CEO, CFO, COO and other senior 
executives on a regular basis, at least annually.  The Compensation Committee reviews the performance of senior 
executive officers in discussions with the CEO and reviews the performance of the CEO in an executive session 
without the CEO present.  

The Company does not currently have a prescriptive executive compensation plan. When making compensation 
decisions regarding the Company's executives, the Compensation Committee considers the level of 
responsibility, experience, and skills of the executive, the executive's performance in relation to achievement of 
the Company's strategic goals, the executive's performance in managing unplanned situations, the financial and 
operating performance of the Company, and general market conditions and trends relevant to the Company and 
the mining industry in general. The Compensation Committee compares the Company's executive compensation 
levels and components to compensation information for mining and mineral exploration companies sourced 
from independent survey data, including  to ensure its executive compensation levels are comparable to industry 
ranges for companies of a comparable size. The Compensation Committee may also compare the Company's 
executive compensation levels and components to publicly available compensation information that is prepared 
or collected by the Company. 
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